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SBA Swamped with Recognition Requests
As some on the SBA feared, the SBA
continued it's club recognition mania this
past week as it recognized a slew of new
clubs, organizations and journals. The ma
nia follows the SBA's recognition of the
Buffalo Intellectual Property Law Journal
at which time fears were expressed that
even more organizations might have to be
recognized mid-year as a result of the pre
cedent.
News of the precedent raced through
the school. Said one student, "I've been
waiting for something to join, but every
thing was already full. This gives me the
opportunity to start my own club". Appli-

cations for student involvement opportu
nities began to trickle into the SBA offices
and quickly became a torrent.
"I guess people just wanted clubs
that reflected their own interests" said one
2L. "People are really sick of not having
enough clubs to join which further their
interests". The first application to be re
ceived was for the Alcoholic Law Society.
"After all, we have some of the high
est alcohol abuse rates of any profession"
said the founder, who also wished to re
main nameless. "Why not have clubs
which do what I want to do and prepare
me for my professional future. There just

aren't enough opportunities in the class
room to practice law while bombed".
Soon thereafter, however, the real
torrent began with individuals asking to be
recognized as an individual club. Said the
founder of the Buffalo People Named
Ashley Who are Welsh-German Descen
dants Law Journal (BPNAWAWGDLJ)
"This Journal is very hard to get into ... it
should look great to future employers, plus
I get to be the editor in chief'.
The SBA has been considering the
ramifications of allowing students to set
up their own personal club. "How better
to get each person the recognition they de-

New fall courses to be offered
The Opinion has uncovered the following list of new course offerings to be taught in the fall 2000
semester:
Law 695 - OffTopic Rants. Class will be offered in a traditional lecture setting but will operate like
a seminar. Students will be afforded frequent opportunities to use classroom time to vent pet peeves and
issues under the guise of (iiscussion. Grading will be based on the student's ability to return to the pet topic
time and again regardless of the lecture topic. Extra credit for topics which do not feature moral or racial
indignation.
Law 822 - PI Practice. Many students will not go to work for large firms. This class helps prepare
these students for the type of work which remains open to the independent lawyer. Students will work a
slip and fall case from start to finish. Grading will be based upon the student's ability to avoid judicial
resolution. Topics to be covered include: techniques for drafting threatening letters; the burdensome dis
covery request; unsound science/ specious mass tort claims; and billboard advertisement campaigns (fea
turing guest speakers Celino & Barnes).
Law 854 -Academic ;Masturbation. Students will gain insight into the world of legal academia as
they have the opportunity sit idly by and watch the professor engage in three (3) credit hours of self
interested exploration. Topic will be chosen by the professor and will be purely academic, have no future
use and will not included on any state bar exam. Grading will be based on student's ability to feign interest
and the degree to which research furthers the professor's understanding of the subject.
Law 876 -Advanced Q Minus. Description to follow. See professor for acceptable pre-requisites.
Law 898 - Large Firm Practice. Hands on course teaches students to practice under the special
demands found only in the large firm environment. Students will experience lack of identity, sleep, food,
dignity and learn to tolerate screaming and insults. Location Note: class to be held at the Paris Island
location.

serve," says an SBA director who did not
want to be quoted. Some students, how
ever, claim that this sours the prestige of
other organizations. Said one journal mem
ber: "What good is all this work if it doesn't
make me look better than others'! I'm not
cite checking articles just for giggles." Oth
ers have objected to the affect this might
have on money for SBA-sponsored beer
parties. However, many find no problem
with the arrangement. Said one 3L: "Hey,
if you can set up a personal corporation
for tax purposes, why not a personal club
for recognition and resume purposes? At
least people are getting involved."

Asbestos clinic to open
This past week, UB Law announced plans to open an asbes
tos clinic. The clinic is to be located in the basement offices, to be
created as part of the moot court and basement renovation project.
It is expected that students and community members will be
afforded an opportunity to study the effects of asbestos exposure
firsthand . "Just look at all this asbestos going to waste," said one
source close to the issue. "Instead of just sitting on the pipes and in
the walls, we could be using it as a teaching tool. It's white gold".
The clinic is expected to fit in with other clinics on the cam
pus by improving the school's national profile. As one student put
it, "Lawyers have made lots of money off asbestos suits, just think
of how that could translate into alumni donations".
The initiative is yet another example of the school's efforts to
tum it's previously hidden flaws into assets by portraying them in
the best light possible. "We just call it something cool and presto,
it's something we can put in our promotional literature". A recent
example was seen in the library's decision to rename it's book col
lection a 'historic archive.' Said a source close to the library, "We
just accentuate the positive, no one has to know our administrative
law collection is 30 years old.'' One student commented "I guess
it's no different than calling Perspectives a lesson in ethics or refer
ring to room 104 as the moot court room". "We have a long tradi
tion of renaming" said one student "just look at how we renamed
the nomination of the graduation speaker as an 'election."'

UB Law Plans Self-Study Curriculum
In a groundbreaking move, the Uni
versity at Buffalo Law School will imple
ment a complete self-study curriculum this
fall, school administrators have announced.
Beginning with the fall 2000 semes
ter, law students will have little or no con
tact with faculty members, receiving as
signments and feedback over the Internet
or from teaching assistants, said Prof. Pe
ter Pitegoff, Dean of Academic Affairs.
"Our studies have shown that inter
action with teachers have little impact on
a student's learning experience. This move
will also allow students to work at their
own pace, without the interruption of
classes," Pitegoff said.
The move, modeled after programs
in the Carribean and several third-world
countries, is the first of its kind in the
United States.
Administrators decided to revamp
the program at the request of faculty mem
bers, who have increasingly complained
that the burden of teaching has interfered
with their own academic research.
"I was so bogged down with grad
ing tests in January, I missed the deadline
to submit changes for an article that had
been accepted for the University of Wis
consin Law Review's spring edition. Now
it won't go in until the fall," said one pro-

fessor, who wished to remain unnamed.
"I'm lucky I've been here as long
as I have. If this happened to a new pro
fessor, it could get in the way of making
tenure."
According to UB Law's faculty
guidelines, a professor's primary respon
sibility is to publish and maintain a high
academic profile. "As much as possible,
they try to fit in teaching responsibilities,
but the students are starting to just get in
the way," stated a school press release.
"We have to strike a balance."
Administrators agree that opportu
nities to study outside of a classroom are
growing. Several classes already provide
materials via a computer web site, and
Lexis and Westlaw are readily available.
Where books and online materials
fail, several teachers have hired research
assistants to ease the burden. The school
has also begun amassing a large collec
tion of videos to give the enliven the learn
ing experience.
"The BarBri collection should be
sufficient to guide students through law
school unscathed, but we will also have
the complete Grisham collection to bring
the academic learning to life," stated the
press release.
Like faculty, students are looking

Starting next year, UB Law students will be able to download
learning materials, such as the above moot court footage.
forward to the change. "This is going to
be an exciting challenge," said third-year
student Peter DeWind." Let's face it. We
already have access to all of the materials

and training we need. Between comput
ers, law reviews, moot courts, alumni
mentors and local courts, we're all set. The
faculty is stsarting to just get in the way."
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Faskin Moot Court Team Wins
By David Allen '01
UB Law's first-year international
moot court team took first prize last week
at the Fasken Martineau DuMoulin LLP
First-Year International Law Moot compe
tition.
The nine-person team brought home
the top team trophy from the competition,
held March 24-25. Team member Yolanda
Asamoah-Wade also earned honors for best
oralist.
"The first-year team did an outstand
ing job. Each and every one worked their
hearts out," said coach Andy Zakrocki. He
said the team practiced three to four hours
a day, six days each week, in the month
leading up to the competition.
The UB Law School team annually
competes in the competition, which has
been held for the past 13 years.
Team members included Asamoah
Wade, Sheri Crosby, Paul Bradnicki,
Patrick Radel, Paige Junker, Megan Grif
fin, Danita Mendez, Amy Weiswasser and

John Lazenby. They, and several others
who competed in team tryouts earlier this
year, will be invited to become associate
members of the Jessup Moot Court board.
Teams representing six law schools,
including Syracuse, Cornell, Osgoode Hall
Law School, University of Toronto and
Queen's University took part in the com
petition.
The competition surrounded a hypo
thetical conflict between two mythical
countries over the development of a vac
cine for a dead!y, contageous disease, and
the international human rights issue sur
rounding the related arrest of a medical
consultant.
The contest, held each year in
Toronto, is sponsored by Fasken Martineau
DuMoulin LLP, a Canadian law firm with
an active international law practice. In host
ing the competition, Fasken Martineau
DuMoulin provides an opportunity for
moot court members in both Canada and
the united States to meet and compete in
an informal setting.

Members of UB First-Year International Moot Court team
celebrate after their victory at the Fasken Martineau DuMoulin
competition March 24-25.

UB Law contemplates changing grading system
UB Law administrators are consid
ering changing the school's _g rading sys
tem.
Last week, Professor Pitegoff, Vice
Dean for AcadernicAffairs, announced that
UB Law's Academic Policy and Planning
Committee will recommend shifting the
school's grading system to a more tradi
tional process, with A's, B's and C's replac
ing H's and Q's. He presented the proposal

to the Student Bar Association.
"I think the time is right," said
Pitegoff.
"The rationale is for a clearer sys
tem that will assist students in job place
ment, coupled with our increasing national
reach in career services, and in part a re
sponse to hiring partners and other employ
ers ( expressing a ) preference for a grad
ing system they understand.

"As a practical matter, it will really
help in career placement."
He indicated that while local em
ployers are well versed in the school's cur
rent grading system, those outside of the
local area are often baffled by the system
of Q's and H's.
The Academic Policy Committee
intends to bring the proposal to the faculty
for its approval in the near future.

If approved, the grading system
would most likely begin with this fall's
incoming class. H's and Q's would con
tinue to be given to current students.
Under the proposed system, A's
would be roughly equivilant of H's, B's
would be equal to Q+'s and Q's, and a C
would equal a C.
Unfortunately, D's and F's will stay
the same.

Student Bar Association directors list dwindling
by David Allen '01
For the fourth time this year, the UB
Law Student Board Association has de
clared vacant a director's seat.
During its March 22 meeting, the
SBA effeectively removed a second-year
director after a series of unexcused ab
sences. The move follows the removal of
three third-year directors earlier this school
year, also for excessive unexcused
absenses.
"We've made ample attempts" to
schedule meetings that fit directors' sched
ules, said SBA President Vince Gregory,
acknowledging that students, particularly
third-years, are often overwhelmed with
work respsonsibilities, schoolwork and bar
exam preparations.
Gregory also noted that several third
year directors were filled with write-in
votes, not by people actively seeking board
seats.
The first vacant seat was filled by
third-year student Peter De Wind near the
end of the fall semester. SBA members,
noting that the there are only one meeting
left, say there are no plans to fill the other
seats, which were vacated only recently.
In other business, the SBA:
*Announced that the board will not
sponsor a SK run this coming year.

*Announced that elections for the
SBA executive board will be held April 5
and 6.
*Heard a report from Barristers Ball
Committee Chairman Mary Snyder, an
nouncing that sales for this year's ball, to
be held March 31, have outsold recent

years' sale by nearly 200 tickets.
*Approved a $900 funding increase
for the UB Law Human Rights Law Re
view. The money will be used to help the
group switch publishers.
*Voted to give $325 to a group of
students competing in a softball tourna-

ment in Virginia this month. The money
will be used to cover registration fees for
the team, which will represent UB Law
School. SBA President Vince Gregory cast
the decid~ng ballot on the resolution, break
ing a tie vote.
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EDITORIAL

Eenie, Meenie,
Miney, Moe
The March 22 Student Bar Association meeting was disrupted by a brouhaha
over a school softball teams selection process. The ugly scene included a student ex
pelled from the meeting, accusations ofracism, a near-fistfight in the hallway outside
the meeting, the calling ofcampus police and charges filed against a student for report
edly harassing an SBA member during the meeting.
The incident was a black eye to the law school. The worst part about it, however,
is that it was that it was going to happen sooner or later - ifnot over the ball team, then
some other student group.
A little background: For the past three years, a group ofthird-year students have
banded together informally to form a school softball team. There are no notices posted
nor any formal tryout procedure - seemingly little more than a couple ofstudents call
ing some interested classmates to play ball. Once its formed, the team has sought (and
usually gets) funding from the SBA to compete in a tournament in Vitginia as the offi
cial UB Law School team. If two teams are separately formed, then they play each
other for the right to compete.
And each year, complaints are made - the teams selection process is arbitrary
and unfair.
And each year, it appears, the same charge is leveled at several other clubs,
teams and publications. At one time or another the Opinion staffhas heard the hallway
whispers accusing several clubs, groups and publications ofbypassing their own writen
in-stone bylaws and changing the process midstream. Other groups, the softball team
being one, have been charged with having unacceptable procedures, or even no pro
cess at all.
While few formal complaints have been filed, and most of the rumors can be
discounted as coming from sore losers, a few have the disturbing ring of truth.
If the accusations aren't true, they can still ruin a groups credibility. If they are
true, theres a serious problem. Membership in a group or publication, or on a moot
court team, is a valuable asset to bring into a job interview. Several Buffalo-area firms
make it clear that potential employees better be on a moot court board or a law journal.
In fact, interviewees are often asked point-blank why they aren t
In plain language, UB Law graduates have to compete against graduates from
better-known and more prestigeous, schools for top jobs, and membership in certain
clubs, publications or teams will make the difference. Fooling with the membership
lists means fooling with peoples careers.
Its time for the SBA to take steps to ensure groups' credibility by requiring an
open selection/scoring process.
The SBA shold require (if it doesn't already) all organizations it funds to provide
a written copy of their selection/election/scoring procedures, and form a committee to
investigate any accusations of irregularities, with the authority to review score sheets
and other relevant materials. Any proven irregularities, or uncooperation, should be
subject to disciplinary measures which could include witholding ofall SBA funding.
Sure its harsh, but as those attending the aforementioned SBA meeting can attest
to, there are worse alternatives.

Commentary

Accusations of Racism
Strike A Nerve
By David Allen '01
I still get flashbacks from basic training, similar to victims of other traumatic
experiences.
It was 20 years ago this summer that, fresh out of high school, I kissed. my
mother goodbye and flew off to San Antonio, Texas, to be issued fatigues and isolated
in a dorm with 49 other recruits for six weeks of marching, running, and other grueling
Air Force initiation rights.
The 50 of us represented a healthy cross-section of society; there were city dwell
ers and country folk; athletes and bookworms; California surfers and New York gang
members; teenagers and 30-somethings who had been around the block. But it took
fewer than three days for our group to firmly divide itself into two camps - white guys
and black guys.
As we time wore on, an 'us versus them' atmosphere developed, fueled by daily
stress and isolation from our families . Animosity between the two groups grew; per
ceived slights were blown out of proportion and threat passed back and forth. For a
while, an intra-squad race riot seemed not only likely, but inevitable.
The only thing that kept a lid on the situation was our drill sergeant, a petit (and
incidently, black) woman who somehow managed to keep us in line through sheer
physical intimidation. We were allready to grab a gun and take on the Russian Army,
but not one ofus was brave enough to look this five-foot tall, 100-pound woman in the
eye.
If anybody happens to know the present whereabouts of Staff Sergeant Cynthia
Garland, please call her and give her directions to O'Brian Hall. God knows we need
her here.
The ugliness at last week's Student Bar Association meeting was an unmistak
able clue that there are heightening racial tensions at UB Law, which are threatening
to explode.
A refresher: managers of a softball team seeking SBA funding were accused of
using race as a reason for cutting two black students from the team. Team representa
tives took strong offense at the charge, saying those who were cut didn't attend enough
meetings or practices.
After that exchange, whether or not racial discrimination occured was moot.
The accusation itself, legitimate or not, underscored the rest of the action. The shout
ing matches over procedure, the-near-fistfight in the hall outside the meeting, were all
tainted - and magnified - by the r-word.
A week after the meeting, I'm starting to see the disturbingly familiar signs of
polarization. People are taking sides, camps are forming, and accusations of racism
are still flying.
With four weeks of classes remaining, there's a temptation to ignore the situa
tion, and hope it all blows over. As an Opinion editor, I've been asked by more than
one person not to 'blow this out of proportion.'
Sorry. That ship has sailed.
Last year student Joanne Wong received two anonymous emails belittling her
efforts to coordinate an anti-sweatshop conference; the messages were slathered with
racial epithets and insults.
And last week wasn't the first time - and it probably won't be the last - that
individuals have been charged with prejudice here. Several students have reported
being branded racists after expressing conservative viewpoints in class. Rumors of
racism also flew last year when a white student challenged a black student for a lead
ership position.
Racism - not only actual, physical racism and discrimination, but accusations of
racism, fear of racism, and even the fear of being branded a racist - doesn't go quietly
into the good night. It sits and ferments, and will rear its ugly head at the worst time.
UB Law administration knows this, and is quickly developing a plan of action to
face the issue head-on. Melinda Saran, Acting Associate Dean for Student Services, is
arranging for a series of diversity training training workshops. She hopes to start with
the SBA, because it is the focal point of student activity, and expand from there; she
has also called the university Multi-Cultural Affairs Office for advice.
SBA Pesident Vince Gregory said he's eager to take part in the training."I'll be
the first to do it.After all, ifwe can't handle it in law school how do we handle it in real
life'?"
"We have an increasingly diverse student body, and we need to have more sen
sitivity to that," she said, pointing out that perceived discrimination, "not just actual
discrimination" disrupts the learning experience.
And the problems won't go away after graduation. "Attorneys have to work
with diversity," Saran said, adding that Bar Associations routinely offer diversity classes
as part of ethics training.
Part of the solution, she said, is to avoid situations that open the door for ques
tioning.
"There needs to be some sort of process for activities, for selections to be appar
ently non-discriminating. That was the problem with the softball team," she said.
Diversity training is a good start. To further diffuse tensions, there exists a need
for civil discourse - a rational discussion of issues, a blowing off of steam, recommen
dations for solutions. There are several forums - letters to the editor, SBA meetings
(following proper procedure, of course), perhaps formal roundtable sessions.
The problem is out there, so let's keep it out there where it can't be ignored,
where everyone is forced to acknowledge and deal with it.
Let's all get started now. Please, don't make me track down Sergeant Garland.
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THE AMERICAN JEWISH COMMITTEE OF WNY
in cooperation with
The Gay and Lesbian Youth Services of New York
The League of Women Voters of Greater Buffalo
Maimonides Medical Society
University at Buffalo Law School
WGRZ-TV2
cordially invite you to attend

"ON THE ISSUES' FORUM

HATE CRIMES: HOW
CHILDREN LEARN TO HATE
participants

Hon. Michael A. Battle
Erie County Family Court Judge

Dr. Charles P. Ewing
UB Professor of Law and Psychologist

Aaron Stewart
Gay and Lesbian Youth Services of New York
and featuring

The Teen "Reality" Theatre Group

The next issue of the Opinion
will be on stands April 11.
Submissions must be received
by Wednesday, April 5.

Thursday, March 30, 2000
7:30 p.m.
Center For Tomorrow
University at Buffalo, North Campus
Flint and Service Center Roads
Free Admission
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